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June 30, 2026


MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF CALIMESA AND THE CALIMESA PROFESSIONAL FIREFIGHTERS ASSOCIATION

This Memorandum of Understanding ("MOU") is entered into by the and between the City of Calimesa (the "City") and the Calimesa Professional Firefighters Association (the "Association"). The City and Association are each a "Party" and collectively are the "Parties."

ARTICLE I
TERM

The City and the Association agree that the term of this Memorandum of Understanding shall begin on July 1, 2025 or full execution by an authorized representative of both Parties, whichever occurs later (the "Effective Date"), and end on June 30, 2026. This MOU constitutes the entire understanding and agreement between the Parties with respect to the subject matter hereof and supersedes all prior or contemporaneous oral or written agreements, representations, and understandings relating to such subject matter. No amendment, modification, or alteration of the terms of this MOU shall be binding unless in writing and duly executed by an authorized representative of both Parties.

ARTICLE II
RECOGNITION

Pursuant to Government Code Section 3500 et seq. and Resolution 96-27 of the City Council of the City of Calimesa (Employer-Employee Relations Resolution), the City has voluntarily recognized the Association as the exclusive representative of a unit of employees including all full-time Firefighter/EMTs, Firefighter/Paramedics, Apparatus Engineers, and Captains for the purpose of negotiating wages, hours, and other conditions of employment.

ARTICLE III
WAGES

Salaries and their effective dates for employees covered by this MOU are as listed in Attachment A. The salary ranges shall be identified by number, and the steps by the letters A to F.

A. Cost of Living Adjustment. The City and the Association agree to a one-time Cost-of-Living Adjustment (COLA) for the term of this contract of ten percent (10%) effective the pay period beginning June 28, 2025.

B. Holiday Pay. In order to partially offset the cost of the COLA agreed to in Section A of this Article III, the Parties agree to the elimination of Holidays/Floating Holidays Pay for employees covered by this MOU as currently stated in Rule 34, Section A of the City’s Personnel Rules and Regulations. Such elimination shall take effect upon adoption of this MOU and the City shall reflect this change in the Personnel Rules and Regulations in a timely manner.

ARTICLE IV
SPECIAL PAYS

A. Paramedic Bonus Pay. Captains, Apparatus Engineers, and Firefighter/EMTs that hold and maintain an active verifiable Local Emergency Medical Services Agency (LEMSA) Paramedic accreditation shall be entitled to a bonus of ten percent (10%) of their base salary.
1. Assignment and Utilization. Employees receiving the paramedic bonus pay may be assigned duties that require the use of their paramedic accreditation in the course and scope of their employment. Refusal to perform such duties may result in revocation of the bonus pay.

B. Bilingual Incentive. The City shall provide a bilingual incentive pay of $150.00 per month to employees covered by this MOU who demonstrate certified fluency in either Spanish or American Sign Language (ASL), subject to the conditions below.
1. Covered Languages. The bilingual incentive pay shall apply only to proficiency in Spanish or ASL. No other languages shall be eligible for this incentive under this MOU.
2. Certification Process. To qualify for the incentive, employees must pass a bilingual proficiency examination administered by a third-party certified proctor contracted by the City. The examination shall evaluate both verbal and written fluency in the applicable language. The City shall bear the cost of the examination for employees seeking the incentive pay.
3. Ongoing Eligibility. The City reserves the right to require re-certification when there is a reasonable basis to believe the employee no longer meets the required proficiency standards.
4. Assignment and Utilization. Employees receiving the bilingual incentive pay may be assigned duties that require the use of bilingual skills in the course and scope of their employment. Refusal to perform such duties may result in revocation of the incentive.

ARTICLE V
WORK PERIOD

A. Work Week. Employees covered by this MOU will work a weekly work schedule of 55.9 hours.
1. Hourly Rate. The equivalent hourly rate of pay shall be the monthly rate times twelve (12) divided by 2,906 annual hours.

B. FLSA Work Period. The City and the Association agree that the City will recognize a fourteen (14) day work period pursuant to Section 7(k) of the Fair Labor Standards Act (FLSA).

ARTICLE VI
CITY’S AND ASSOCIATION’S RIGHTS

A. City Rights. All matters not specifically enumerated within the scope of representation at Government Code Section 3504 or limited by the express terms of this MOU are reserved to the City. The City retains, solely and exclusively, all the rights, powers and authority exercised or held prior to the execution of the Memorandum of Understanding. All other rights of the City not expressly limited by clear and explicit language of this MOU are also expressly reserved to the City, even though not enumerated below. The exercise of any right reserved to the City in any particular manner or the non-exercise of any such right shall not be deemed a waiver of the City’s right or preclude the City from exercising the right in a different manner. Without limiting the generality of the foregoing, the rights, powers, and authority retained solely and exclusively by the City and not abridged herein, include but are not limited to the following:
1. To manage and direct its business and personnel; and,
2. To manage, control, and determine the mission of its departments, building facilities in whole or in part; and,
3. To direct the work force; and,
4. To increase or decrease the work force and determine the number of employees needed, including but not limited to layoff, hire, transfer, promote, assign, retain and maintain the discipline and efficiency of its employees; and,
5. To establish work standards, and reasonable workload: and,
6. To specify or assign work requirements and require overtime; and,
7. To schedule working hours and shifts; and,
8. To adopt rules of conduct and penalties for violation thereof; and,
9. To determine the type and scope of work to be performed and the services to be provided; and,
10. To determine the methods, processes, means and places of providing services; and
11. To determine methods of financing and funding and to implement feasibility studies related to all major expenditures to ensure the immediate and long-term financial sustainability of the City; and,
12. To appoint a qualified Fire Chief to manage the operations of the Fire Department; and
13. To determine the nature, manner, means, extent, type, time, quantity, technology, quality, standard, and level of fire services to be provided to the public; and
14. To take whatever action necessary to prepare for and operate in an emergency.

B. Preservation of Association’s Rights. Nothing in this MOU shall in any way diminish the rights of the employees or the Association as established by the City Municipal Code or the laws of the State of California including, without limitation, the Firefighters Procedural Bill of Rights Act (FFBOR) (Government Code Section 3250, et seq.) and the Meyers-Milias-Brown Act (MMBA) (Government Code Section 3500, et seq.).

ARTICLE VII
PAYCHECK INFORMATION

A. Association Dues Deductions. The City shall deduct Association dues from employee paychecks on a bi-weekly basis. The City shall process these deductions based on the information certified to be current by the Treasurer of the Association.  The total amount of deduction shall be remitted by the City to the Association within fourteen (14) calendar days of each applicable payday.

B. Indemnification. The Association agrees to hold the City harmless and indemnify the City against any claims, causes of action, or lawsuits arising out of the deductions or transmittal of such funds to the Association monies deducted from the employees pursuant to this Article.  The Association shall notify the City within fourteen (14) calendar days of any discrepancy concerning Association dues or other payroll deductions pursuant to this Article.  If the Association does not notify the City of any discrepancy within fourteen (14) calendar days, the City shall be relieved of any asserted discrepancy.

ARTICLE VIII
TERMS SEVERABLE

If any provision of the MOU is held to be invalid, unenforceable, or otherwise contrary to law by a court of competent jurisdiction, such provision shall be deemed severed from this MOU, and the remaining provisions of the MOU shall continue in full force and effect.


[Signature Page Follows]






























MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY OF CALIMESA AND THE CALIMESA PROFESSIONAL FIREFIGHTERS ASSOCIATION

IN WITNESS THEREOF, the Parties hereto have executed this Memorandum of Understanding on the dates listed below.


CITY OF CALIMESA				CALIMESA PROFESSIONAL
							FIREFIGHTERS ASSOCIATION



___________________________		_____________________________
Will Kolbow, City Manager				Matt Payne, President

Dated: _____________________			Dated: _______________________


ATTEST:

CITY CLERK						VICE PRESIDENT



By: ________________________		By: __________________________
       Darlene Gerdes, City Clerk			       Matt Vega














ATTACHMENT A

CALIMESA PROFESSIONAL FIREFIGHTERS ASSOCIATION
MONTHLY SALARY RANGES


EFFECTIVE JULY 13, 2024

	CLASSIFICATION TITLE
	RANGE
	STEP A
	STEP B
	STEP C
	STEP D
	STEP E
	STEP F

	Apparatus Engineer
	218
	5,102
	5,357
	5,625
	5,906
	6,201
	6,511

	Captain
	232
	5,472
	5,746
	6,033
	6,335
	6,652
	6,985

	Firefighter/EMT
	178
	4,179
	4,388
	4,607
	4,837
	5,079
	5,333

	Firefighter/Paramedic
	199
	4,641
	4,873
	5,117
	5,373
	5,642
	5,924




EFFECTIVE JUNE 28, 2025
10% Across the Board Salary Increase

	CLASSIFICATION TITLE
	RANGE
	STEP A
	STEP B
	STEP C
	STEP D
	STEP E
	STEP F

	Apparatus Engineer
	237
	5,610
	5,891
	6,186
	6,495
	6,820
	7,161

	Captain
	251
	6,015
	6,316
	6,632
	6,964
	7,312
	7,678

	Firefighter/EMT
	197
	4,595
	4,825
	5,066
	5,319
	5,585
	5,864

	Firefighter/Paramedic
	218
	5,102
	5,357
	5,625
	5,906
	6,201
	6,511
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